
Ashington High School 
Green Lane  
Ashington 
Northumberland 
NE63 8DH 
 
Ashington High School is part of the wider Ashington Partnership which in September 2015 re-structured from a 3-

tier to 2-tier system of education. Ashington High School became an 11-18 secondary school with a student 

population of around 1,200.  

Physical Activity Leadership Apprentice - one year fixed term. The salary is £99 per week and is suitable for those 
aged 16-19 years on 1st September 2017.  37 hours per week term-time only. Some evening, weekend or school 
holiday working may be required. 
 
Required for an October 2017 start, governors at local first schools are seeking to appoint a number of motivated 

and committed young people with a keen interest in sport and P.E. to develop physical activity opportunities for 

their students. You will be based four days a week in a first school in Red Row, Amble or Broomhill. The one day a 

week training will be delivered at Ashington High School and as part of this you will have the opportunity to be 

involved in delivering larger scale Sport Partnership events. You will be expected to contribute to the wider life of 

the school in which you are employed and will be provided with Level 2 NVQ in Activity Leadership and other 

training opportunities to support you in this role. 

For an informal discussion about the post, please contact Liz Armstrong, PE and School Sport Network Manager, on 
01670 812166. 
 
Further details and an application form are available only in the Vacancies section on the school’s website 

http://www.ashingtonhigh.org/vacancies 

Closing date 12 noon on Wednesday 11th October 2017.  Interviews will be held on Monday 16th October 2017. 

Please note that we will only accept applications submitted on an Ashington High School application form which 

should be sent to liz.armstrong@ashingtonacademy.co.uk 

Ashington High School is committed to safeguarding the welfare of children and young people and expects the 
same commitment from its employees. All new staff will be subject to an enhanced DBS clearance, identity checks, 
qualification checks, and employment checks, including the investigation of any gaps between jobs and two 
satisfactory references. 
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